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Depending on the nature of the subject and the 
learners, it includes some or all of the following 
ingredients:  
 

ÁInclusive teaching which takes account of the diverse 
learning needs, styles and preferences of learners.  

 

ÁResponsive teaching which aims to manage the learning 
experience in a way which empowers and validates the 
diverse perspectives of learners.  

3 



©Gordon Ffrench Associates 

ÁAnti - discriminatory teaching which teaches learners about 
their rights and responsibilities to each other in the 
classroom, the workplace and the wider society.  
 

ÁAttitudinal teaching which fosters understanding of how 
stereotyped attitudes and prejudiced thinking damage 
relationships, hinder communication and are therefore bad 
for education and bad for business.  
 

ÁDiversity teaching which acknowledges and celebrates the 
contributions of men and women of all backgrounds, ages, 
cultures, religions to human progress in all fields.  
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1.  Planning and Managing the Equal Opportunities Curriculum 

(including timetabling, marketing, guidance, identifying 
additional support resources, and choosing appropriate 
qualification aims  

 

2.  Managing the Equal Opportunities Learning Environment  
(including physical access, accessible resources & materials, 
and appropriate learner behaviour and relationships).  
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3. Meeting Individual Learner Needs  (Curriculum Process) 
(including differentiation of resources and teaching 
methods, and responsiveness to learners ' cultural and 
stylistic preferences).  

4. Teaching Equal Opportunities Topics  (Curriculum Content) 
(including vocational and personal development aspects, 
legal, workplace, societal, cultural, religious and political 
issues).  

5. Evaluating and Reflecting on Equal Opportunities Practice  
(including analysis and interpretation of learner 
performance data, formal and informal feedback from 
learners, colleagues, employers, quality managers, 
consultants, inspectors and funders).  
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1.  Establish and Maintain Ground Rules  

Á No harassment or discrimination  

Á Criticise opinions, not the people who hold them  

Á Freedom of opinion, not freedom of speech  

 

2.  Link to the Here and Now  

Á Relate issues to College and classroom  

Á Link issues to students experiences  

Á Link issues to vocational contexts  
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3.  Challenge Prejudices and Stereotypes  

Á Always respond in some way  

Á Make your point of view clear  
Á Don't try to win arguments  
Á Give permission to make mistakes (you too!)  

4.  Acknowledge the Affective Domain  

Á Equal opportunities issues generate strong feelings  

Á Experiences of unfairness are hurtful and humiliating  
Á Humour is often a defence  
Á Acknowledge feelings, encourage empathy  
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òPlease identity, with reference to your Schemes of Work and/or 
lesson plans, where students on each of your programmes gain 
the following competences ó. 

 

1.An understanding of the basic concepts of equal opportunities  

-  attitudes, prejudices, and stereotypes ð and their effect on 

communication and relationships.  

2.A basic knowledge of the legal framework of equal 

opportunities , including the rights and responsibilities of 

employers and employees in respect of discrimination and 

harassment.  
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3.  An awareness and appreciation of diversity, including 

reference to race, culture, religion, gender, age, disability 

and sexuality, and the importance of working positively with 

colleagues, customers and clients of diverse backgrounds.  
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1. A shalwar Kameez is a type of:  
a) South American bread  

b) Asian women õs clothing  

c) African music  

d) Asian sport  

2. Which language is spoken by the majority of people living in 
Hong Kong?  

3. The Muslim festival of Eid - El- Fitr follows a period of fasting 
called:  

a) Ramayana 

b) Ramadan  

c) Lent  

d) Eid- fast  

4. Who was Guru Nanak?  
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5.  From what two present - day countries does the 
Punjabi language originate?  

a) India & Bangladesh  

b) Pakistan & Kashmir  

c) India & Pakistan  

d) Gujerat & Pakistan  
 

6.  Why does Easter move dates each year?  
 

7.  What percentage of the world s population was in the 
Commonwealth at the beginning of the 21 st century?  

a) 98% 

b) 20% 

c) 15% 

d) 70% 
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8.  Under which piece of legislation are local 

authorities obliged to provide sites for travellers?  

a) Race Relations Act 1976  

b) Human Rights Act 1998  

c) Caravan Sites Act 1968  

d) There is no obligation  

9. Where is Britain s oldest mosque?  

a) Perth  

b) Glasgow  

c) Birmingham  

d) Woking  
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10.  Who was Britain õs first black TV newsreader in 1973?  

a) Moira Stewart  

b) Trevor McDonald  

c) Zeinab Badawi  

d) Shereen Nanjiani  

 11.  Where in Britain do ôethnic minorities õ make up almost half 
of the  school children?  

a) Birmingham  

b) Brixton  

c) Leicester  

d) Bradford  

 12.  Which of the following animals does not appear in the 
 Chinese zodiac?  

a) Lion  

b) Rat 

c) Horse  

d) Snake 

} 
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1. Understand the concepts of personal prejudice 
and stereotyping  

2. Understand the concept of discrimination  

3. Be aware of the College Equal Opportunities Policy 
and services available  

4. Know what steps can be taken to challenge 
possible discrimination  
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Time  Content  Method  Resources 

0 ñ 5 mins  Introduce myself and  

learning outcomes 

Talk Whiteboard,  

Blackboard or 

Flipchart  

5 ñ 20 mins  Reflection on our  

everyday experience 

of prejudice and  

stereotyping  

Learner pair work  

exercise with  

handout 

Group discussion 

Handouts  

"Getting to know you"  

"Diversity Bingoò 

òRespecting differenceó 

òGender roles and 

Stereotypesó 

20 ñ 35 mins  Explore what  

Learners can do if 

they feel they are  

experiencing 

discrimination  

Question and 

answer session with 

whole group 

Handouts  

"Dealing with 

Discriminationò 

òRights and 

responsibilities at 

workó 

35 ñ 45 mins  Inform learners of  

equal opportunities  

services available 

Talk and distribute  

College leaflets as 

Necessary 

College Equal 

Opportunities Policy  

College Complaints 

Procedure 

Student Services: 

Learners know where to 

go to seek appropriate 

advice and guidance 
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