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Introduction

Astatistics
AEquality Act 201Q applies to all employers
AUnlimited compensation

nd regulated by the SR
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Reminderq types of discrimination

ADirect

Alndirect

AHarassment

Avictimisation

ADiscrimination arising from disability

AFailure to make reasonable adjustmentisability

nd regulated by the SR
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Application and Selection

AoObjective

AStandardised

ANon-discriminatory
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Aveister v Speech Design
Carrier Systems
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Is it unlawful
discrimination < T

g if a spouse is E
= dismissed on

person?
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Mr Seldon
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(nobody knows!)
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Case Study :

Myth or Fact

A
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Case Law UpdatePregnancy

ARKA v Secretary of State for Work and

Pensions
Awarby v Wunda Group plc £
P
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Dismissal i Redundancy- Maternity Leave

Alnforming/consulting

AScoring

ASuitable alternative
employment
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ACAS guidancei Pregnancy and Redundancy
aBlK 2NJCFOlXao

1. Pregnant women and women
\ on maternity leave cannot be
D o made redundant
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ACAS guidancei Pregnancy and Redundancy
adlK 2NJCFOlXo

2. If I make a pregnant woman
\ ‘ NBRdzy RIF yi L R2»
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ACAS guidancei Pregnancy and Redundancy
adlK 2N FFOldXo

3. Everyone has to go through
\ the application process for a
T — 220 FFAUSNI I NB
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ACAS guidancei Pregnancy and Redundancy
adlK 2N FFOlXao

4. If an employee is on maternity
\ leave an employer should not
B e contact her about work related
AdaadzsaX
)
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Case law update - Disability Discrimination

Disabled if long term physical and mental
impairment which has a substantial & adverse
effect on ability to do day to day activities

|
{2XA&a Ad Sy2dzakK (2 KISS
which makes you more prone to infections, ¥ §%
which without medication, have caused
substantial and adverse effect on ability to do/ §
RIFe G2 RIe& FOUAQGAUGASE)
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Sussex Partnership NHS Foundation Trust v Norris
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Practical tipsédisability

TO DO
— Dol haveto:

=  —~ AExtend contractual sick pay?
e

Sﬁ = 7 —
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Case law update Race

Can someone who is working illegally still bring a claim for race
discrimination?

Hounga v Allen

Caste
Begraj v Heer Manak Solicitors
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Case Law update -Religion and Belief
Party political membershiprotected?
Redfearn v UK

Manifestation of belief?

Eweida/ Chaplin v UK
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Case law update- Victimisation
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Case Law update- Tribunal process

Costs misguided allegations of discrimination
Dean v DionissiotMoussaoui

Injury to feelings and aggravated damages
Metropolitan Police v Shaw
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Proposal s f changeé

Government consult

Third party harassm
Questionnaires
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